
 

 

CONFIDENTIAL INFORMATION 

The role you are applying for is considered an ‘excepted post’ under the Rehabilitation of Offenders Act 1974 (Exceptions) 

Order 1975. As such, you are required, before appointment, to disclose any spent or unspent conviction, caution, reprimand, or 

warning, other than those deemed ‘protected’ under the Exceptions Order 2013. We require all employees to undertake an 

enhanced DBS check. Non-disclosure may lead to termination of employment. However, disclosure of a criminal background 

will not necessarily debar you from employment – this will depend upon the nature of the offence(s) and when they occurred. 

In relation to the above, are you currently bound over, or do you have any convictions, cautions, reprimands or 

warnings which are not deemed 'protected' under the amendment to the Exceptions Order 1975? 

 
 
Do you have any unspent 

convictions, cautions, 

reprimands or warnings? 

 
YES NO 

 

If yes, please give details 

 
I can confirm that I am not on the barred 

list, disqualified from working with 

children or subject to sanctions imposed 

by a regulatory body such as the 

Teaching Agency. I also confirm to a 

criminal records check if appointed to the 

position for which I have applied 

 

 
Signature 

 

 
 

Date 

 

 

DECLARATION 

In submitting this form to Oasis Charitable Trust: 
 

I declare that to the best of my knowledge and belief, the details given by me at this stage of the 

application are correct and can be treated as part of any subsequent contract of employment. 
 

I understand that if I give any information which is false, or I withhold any relevant information, this may 

lead to my application being rejected, or if already appointed, to termination of employment 
 

I understand that information given on this form will be processed by a computer and used for registration 

and equal opportunities monitoring purposes under the Data Protection Acts 1984 and 1998 

Signature (to confirm 

agreement) 

 

 

 

Date 
 

 


