
Transgender Inclusion:
In Education



Organisational Statement – Philip Beaumont

• Gender identity, fluidity and transition are complex issues; 
• Linked closely with a sense of self identity, well-being, worth and value. 
• Within Education we need to offer pastoral support and a safe space for all staff and 

students who are exploring their gender identity, are transitioning or have transitioned. 

Of Young people who identify as transgender:

• 80% have self-harmed;

• 64% are bullied for being LGBT in Britain’s schools;

• 40% have attempted to take their own life;

• 15% have never felt optimistic about the future;

• 10% are subjected to death threats at school. 

I’d been bullied in the past so it was just part 
of my existence. I started getting death threats 
online after I came out.

I’ve constantly been the victim of online 
Abuse and it’s always anonymous. 

It made me feel violated and awful, 
it created an overwhelming sense of 

guilt towards being trans, and increased 
the hatred I had for myself



An Approach in Education – Jon Needham

Six Steps to take:

• Endorsement at Senior Level

• Policy or Process

• Identifying the need

• Pupils & Staff

• Approach to training

• Implementation & Audit



Transgender & the Law

https://youtu.be/VXLtKlmtrvM

The Equality Act 2010 outlines that gender reassignment is one of the 9 protected 
characteristics identified in law that cannot be discriminated against.

Click the link to watch a short film on the Equality Act

• To be protected from gender reassignment discrimination, people do not need to have
undergone any specific treatment or surgery to change from their birth sex to their
preferred gender.

• This is because changing gender attributes is a personal process rather than a medical one.
• A person can be at any stage in the transition process – from proposing to reassign gender,

to undergoing a process to reassign gender.

https://youtu.be/VXLtKlmtrvM


Why do we need to consider this group of students?
• Statistics
• Definitions

Legislative Framework
• Transgender & the Law
• The Equality Act 2010

Steps within our Academies
• 6 steps for each Academy

OCL Inclusion and Next Steps

Course Content

What this course isn’t is an in-depth look at trans rights and a discourse
on modern society. It is looking at the practical steps we need to take
to ensure that a group of students feel Included and welcomed into
our provision.



So, how can we address this in our Academies?

• Registration

• Parental Disagreement

• Support

• Names & Pronouns

• Uniforms

• Toilets & Changing facilities

• Teams & Group Work

• Disclosures

• Next Steps



Next Steps

• Do you know if you have any Trans Students in you school?

• How is diversity reflected in your lessons especially the new RSE curriculum?

• What steps do you need to take to make your own practice more gender neutral?

• How do you record episodes of transphobic bullying or harassment?

• How are you going to make your setting more inclusive?

Action:

As a personal measure of solidarity and support  - could you put your
pronoun choice in your email auto-signature? 



You are teaching a maths lesson.

On the worksheet there is a question about a survey divided by girls & boys. 

A student at the back of the classroom, with a smirk on her face loudly asks another 
student (who identifies as non-binary) “So where do you fit in weirdo?”. 

• What actions could you take to manage this situation?
• How would you record this event?
• Who would you report it to?
• What sanction and support would you expect to take place?

Case Study – what would you do



Support in Practice – Gavin Dixon



Support in Practice – Rachel Williams





Changing the Narrative…

“LGBT+ Issues” and 
“Trans Issues”

“LGBT+ Identities” and 
“Trans People”

“SOCIETAL ISSUES” and 
“SCHOOL ISSUES”





• Weekly activities
• Resources, including a “How To” guide
• Training
• Support



http://www.rainbowflagaward.co.uk

http://www.rainbowflagaward.co.uk/


info@rainbowflagaward.co.uk







"You never completely have 

your rights, (as) one person, 

until you all have your rights."

Marsha P Johnson
1945-1992
Trans-activist
Founder Member of Stonewall USA

Marsha was a  prominent fixture in the LGBTQ 
community serving as a “drag mother” by 
helping homeless and struggling 
LGBTQ youth


